UAW Negotiations Update
June 18 Offer Highlights

Volkswagen Group of America has a transformative offer on the table with double digit wage
increases and substantial benefits for our Chattanooga workforce. That offer remains on the table
and is now strengthened by additions that will provide long-term stability for you and a strong
future for our business in Tennessee.

4-year contract offer Details and context

Profit sharing enhanced by 8% < 8% attendance bonus on top of profit sharing to
attendance bonus provide stability and assurance of money even if
VW doesn’t turn a profit
* The average attendance bonus was $4,269 in
2024
* 95% of Chattanooga employees qualified and
received an attendance bonus
e PLUS: If VW exceeds 4% in Passenger Car profit,
the parties will negotiate a fair and equitable
profit-sharing model for that year

Job security for the life of the * No indefinite layoffs except in the case of a plant
contract closure
* In the event of a furlough, we’ll develop a
severance package in coordination with the UAW

Cost-of-living Adjustment * |f COLA exceeds S1in two consecutive quarters,
(COLA) we will reopen bargaining on the issue to adjust
the cap or formula
* This ensures that the COLA remains fair and
responsive to inflation or cost-of-living changes

Paid time off denial * PTO denial will be discussed and decided on in
weekly manpower meetings

Approval of the right to strike ¢ Employees have the right to strike for health and
safety issues

Global Works Council support * While Works Council decisions are not within the
company’s control, we commit to provide written
support to any request made by the Union for
participation on the Works Council
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