
Joint health and safety processes and a new peer-led committee 
▪ New committee made up of your peers will work together with our current safety 

committee
▪ New process for raising a safety complaint or concern 
▪ Peer leaders will help ensure better communication back to team members 

around safety concerns once investigated and resolved 

New documented process for shop-to-shop transfers 
▪ New transfer process will give you a formal pathway to move to different shops 

upon request and when there are openings 

Fair and equitable processes for promotion, team leader posting agreement and 
seniority rules
▪ Supervisor recommendation is no longer a requirement for promotion 
▪ All open team leader positions will be posted, and any team member can apply; 

for candidates that meet all the same job requirements, seniority will be the 
deciding factor

▪ Ensures a fair workplace by reducing unfair favoritism 

New advanced notice policies for schedule changes, advanced overtime notice so 
employees can plan effectively, and no forced PTO for company downtime
▪ January calendar will be released 13 months prior so you can schedule holiday 

PTO ahead of time 
▪ Company won’t force PTO usage during company downtime during the contract 
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UAW Negotiations Update:
A Look at Key Tentative Agreements Reached

We’ve reached 300+ tentative agreements (TAs) with the UAW that guarantee stability and 
consistency for the next four years – all contract terms locked for the life of the contract. These 
TAs will: 

▪ Reward seniority and reduce favoritism to create a more equitable workplace.
▪ Encourage peer-led feedback through union representatives, amplifying employee voices.
▪ Expand opportunities for shop transfers and provide more advance notice for scheduling.

Here are just a few of the meaningful changes awaiting you with a ratified contract, in addition 
to the current economic offer on the table.



Fair and equitable overtime approval process 
▪ Overtime offered based on employees with the lowest accumulated overtime hours, 

rather than seniority
▪ Better tracking system for overtime requests to ensure overtime offered is fair and 

equitable 

A new process to handle grievances through a peer leader

A more consistent and transparent disciplinary process
▪ Expanded disciplinary track to 6 steps (previously 4 steps), with a new option for 

“unpaid disciplinary suspension” at step 5 and termination now at step 6
▪ Additional steps, combined with proper implementation and training, will make our 

disciplinary process more consistent and transparent for all employees

Company commitment to provide an expanded Employee Assistance Program
▪ Enhanced and memorialized our Employee Assistance Program 
▪ A dedicated union representative will help you navigate the system and better 

access benefits and resources 

Employee and family tuition reimbursement 
▪ Expanded opportunities for employee tuition reimbursement, eligible after just 6 

months of employment, up to $5,000 for undergraduate and $8,000 for graduate 
programs​

▪ New opportunity for scholarships of $2,500 for 20 eligible dependents of employees 
that can be used for educational expenses

New option to sign up for pet insurance through Volkswagen
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UAW Negotiations Update:
A Look at Key Tentative Agreements Reached

Current contract offer highlights
▪ 20% wage increase over the life of the 

contract
▪ COLA 
▪ Profit sharing enhanced by 8% attendance 

bonus
▪ Reduced health care costs 
▪ Guaranteed job security

We are approaching the limits of what we 
can offer, and key economic items remain 
unresolved. We’re actively bargaining with 
the UAW to find compromises.

Visit vw.com/Chattanooga for more details 
and updates. 

https://www.vw.com/en/corporate/chattanooga/labor-negotiations-hub.html
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