Volkswagen Chattanooga
Negotiations Spotlight: Wages
and COLA with a New Contract

You've been asking, and we are happy to share more details about the strong
contract proposal Volkswagen has offered the UAW. Here is an overview of proposed
wage increases and cost-of-living adjustments and how they would benefit you.

As we face economic challenges, we need a competitive agreement that supports
both employees and the long-term success of Volkswagen Chattanooga.

What's on the By the numbers

table If you're at the top hourly wage of $32.40, our
current proposal would provide you with the
20% wage increase below wages each year:
over the life of the contract.
GENERAL WAGE NEW TOP
INCREASE BASE WAGE
- ) (UPON RATIFICg'I(')I(;I\EI;) 5% $3402
A quarterly cost-of-living adjustment
o 2026 3% $35.04
for the first time ever.
2027 3% $36.09
2028 3% $37.17
Guaranteed 3% to 6% wage increase 2029 6% $39.40
every year.
Plus, an additional increase to your hourly This contract proposal guarantees you highly
wage to further protect you from inflation. competitive base wage increases each year.

Cost-Of-Living Adjustments (COLA) 101

v Added to your hourly wage. v Included in wages and calculated similar to
how the Detroit Three companies do.

v We have proposed a cap of $0.45 on COLA Vv Calculated based off inflation in Tennessee*
to ensure the company can budget (less medical care, not seasonally adjusted).
predictably, which the UAW opposes. *CPI-W South Urban index

COLA will be added to the base hourly wage on your paycheck to provide extra
protection from inflation. The amount will be based on inflation each quarter,
and can be up to an additional $0.45 per hour.

Are there other topics you want to hear more about? Let us know and we'll do our best to answer what we can at this stage while we continue
to negotiate. For a full overview of our latest conditional offer, click here.


https://www.vw.com/idhub/content/dam/onehub_pkw/importers/us/en/chattanooga/labor-negotiations-hub/VW_Offer_Factsheet_2.27.25.pdf

