
  

       

Volkswagen Conditional Economic Offer FAQ 

We have received questions from employees about our Feb. 27 conditional contract offer to the UAW. To 
ensure transparency and clarity on the offer details, we have included a short FAQ below. We will keep 
sharing information and encourage you to keep asking questions.  

Can Volkswagen be transparent about its contract offers? 

We strive for transparency in our communications with our employees. For details on what we have offered and what 
we have asked the UAW to withdraw, they are available here. We will share more as negotiations continue.  

Does Volkswagen’s proposed 20% wage increase in its latest conditional offer include the 11% wage 
increase given in 2024? 

No. Volkswagen offered a 20% wage increase over the four-year contract. This is in addition to the 11% wage increase 
given in 2024. 

Did Volkswagen require the use of PTO during the summer shutdown this year only to offer it as a 
concession during negotiations? 

No. Volkswagen makes a determination on the PTO policy for shutdowns annually based on the current production 
environment. This year, employees must use PTO for summer shutdown, which is standard in the industry, including at 
the Detroit Three. However, we heard that employees wanted more flexibility to use PTO when it’s best for them. That’s 
why we proposed including it in contract to guarantee this flexibility. Please note our offer does not eliminate winter 
shutdown. 

Is Volkswagen stalling negotiations? 

Volkswagen’s progress in negotiations is far from stalling. We’ve resolved 90% of the union’s 800+ demands and have 
found ways to give the UAW a lot of what it is asking for. While we understand everyone is eager for a deal, negotiating 
an initial union contract takes time—typically about 15 months. We have made significant progress since certification in 
April 2024. 

Why can’t Volkswagen meet all of the UAW’s demands?  

We understand the UAW does not want to give up any of its demands, but negotiations require compromise. We have 
put our cards on the table with our latest conditional offer, clearly stating which demands we can meet to improve our 
Chattanooga jobs and which we cannot. Volkswagen Group of America’s resources are limited and the UAW’s offer 
would double our labor costs. The math just doesn’t add up for our plant. We must ensure that any new contract is 
sustainable to secure products and investments for Chattanooga.    

Has Volkswagen committed to investing another $10 billion in Chattanooga in the coming years?  

No future investments in Chattanooga have been confirmed or announced at this time. But we are committed to   
reaching a competitive agreement that ensures the company can continue to invest and grow in Chattanooga moving 
forward. 

 

 

https://www.vw.com/idhub/content/dam/onehub_pkw/importers/us/en/chattanooga/chattanooga-statements/VW_Offer_Factsheet_2.27.25.pdf
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