UAW Negotiations Update: What’s Outstanding

Volkswagen Group of America has been bargaining with the UAW since September to reach a first union
contract. We’ve resolved 95% of their initial 800+ demands. Despite challenging economic times for our plant,
we’ve put forward a strong offer with significant investments in wages and benéefits to deliver a fair and
competitive agreement for employees. Here are the key remaining issues and where both sides currently stand:

Public

Contract
Topic

Current VW Offer

Current UAW Demand

More Context

General 20% over 4 years 24.5% over 3 years Volkswagen agrees employees deserve a
wage raise. Our strong offer includes a 20%
increase " Upon ratification = 5% |+ Upon ratification - 14% wage increase — that’s in addition to the
* Year1(2026)-3% * Year1(2026)—-3% i —
. Year2(2027)-3% . Year2(2027)-3% 11% increase from 2024,
* Year3(2028) -3% * Year3(2028)-4.5%
* Year4 (2029) - 6%
Cost-of-living | COLA with a cap of $0.45 COLA with no cap A cap on COLA is designed to ensure the
adjustment company can budget predictably while
(COLA) still providing you additional inflation
protection on top of annual wage
increases. This is the first timein
VWGOA'’s history that we’ve provided
COLA to employees.
Health care Reduced premium costs Free health care, including Volkswagen today covers 76% of all
and lower out-of-pocket S0 premiums, SO health care costs, well above the US
maximums for employees | deductible, SO co-insurance | market average, and has agreed to take
and families in five years — with a 20% on even more of these costs with a new
reduction each year contract.
401(k) / Guaranteeing up to 9% Up to 12% company VW offers the same strong retirement
Retirement company contribution contribution to your 401(k) program to its salaried and hourly
towards your retirement employees. Employees can unlock the
between defined full 9% match by making a small
contribution and 401(k) contribution — a standard and proven
plans approach to maximizing retirement
savings.
Profit Opportunity for profit Profit sharing formula with Profit sharing is challenging for a single
Sharing + 8% | sharing on top of your 8% | comparable payout to the U.S. plant facing significant economic
attendance attendance bonus to Detroit Three headwinds. It’s difficult to copy and
bonus provide stability even if paste the Detroit Three’s formula
VW doesn’t make a profit because our business is set up
completely differently. We are working
with the UAW to determine a fair bonus
structure that doesn’t penalize you for
low profits.
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