Correcting Misinformation around Labor
Negotiations

Volkswagen works hard to create a respectful and safe workplace. As we keep bargaining with
the UAW, we encourage respectful and civil conversation that reflects our Tennessee values.
Below we address and correct misinformation.

UAW Claim Volkswagen Facts

Volkswagen didn't show * The UAW refused to join us at the bargaining table and pass their offer as

upto the April 3
bargaining meeting and
doesn't want to hear
from employees

planned.

Volkswagen has been transparent with employees about what we are
offering at every step and will continue to do so. We remain ready and
willing to bargain and are awaiting the UAW’s next proposal.

Contract negotiations have never been open to the public — with
Volkswagen or with other companies, including the Detroit Three.
There is a legal framework for negotiations that both sides must follow.
That's why only bargaining committee members, who employees have
elected to represent them, are permitted in the bargaining sessions.
The UAW is welcome to host public demonstrations like press conferences
or town halls outside the plant at any time to share their views on
bargaining.

Volkswagen does not
care about its employees
and offers poor health
care

We care deeply about the health and well-being of employees and their families.
Our com petitive health care plans cover 76% of all costs on average, and 84% of
premium costs — far more than most companies in our region.

Our latest contract proposal further reduces premium costs, saving families
enrolledin the PPO nearly $1,000 in 2025 alone, with additional savings over
time.

Volkswagen is anti-
Veteran for not giving
Veterans Day off

Employees requested flexibility to take time off when they want so we provide
two floating holidays that can be taken on Veterans Day or any othertime.

We have an active ERG to support Veterans.

Many Veterans hold leadership roles at our plant, including our Head of
Manufacturing, Battery Plant Manager, and Head of Assembly —leaders who
deeply understand the importance of honoring those who served.

The company isn’t
making concessions and
is stalling negotiations

We've resolved 95% of the union’s initial 800+ demands and we come to
the table to engage in professional dialogue whenever the UAW asks.
Reaching a deal requires concessions from both sides.

The UAW hasn’t moved meaningfully in its offers since November, when
its proposal for wage increases was 32%. In March, it was 30% - still far
more than the Detroit Three.
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The company can afford * OQOur Chattanooga plant is not profitable currently.
tomeet all of the UAW's * To ensure a sustainable and successful future, we must right-size the
demands business.

* We care about the Chattanooga community and want to grow and thrive
here.
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